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Building Leadership for Community Development was truly a collabora-
tive project. It was developed as a result of an identified need—and a will-
ingness among members of the Audubon Area Community Services Free to
Grow site to work closely with the Free to Grow National Program Office
to craft a leadership development training that would serve their program’s
community action goals. Audubon’s perseverance provided a testing ground
for successive drafts of the document—and the staff’s on-going feedback
helped us craft workshops that incorporated the lessons they learned on the
ground. We would particularly like to thank the following members of the
Audubon Area Community Services Head Start team: Aubrey Nehring,
Suzanne Hays, Tami Canter-Powell and Mary Lawrence, who worked tire-
lessly with us throughout the development process.  

We would also like to thank those individuals who took the time
to review the document for the National Program Office—Tamara Cadet,
Sharon O’Hara and Gary Sandusky. As individuals “outside” of the Free to
Grow family, each provided a distinctive perspective on the training activi-
ties, and helped us to strengthen the curriculum’s relevance to the broader
community-building field.
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